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Introduction 

(Source: Labor force participation rate, female (% of female population ages 15+) (modeled ILO estimate) International Labour 

Organization, ILOSTAT database.) 
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Theoretical background and Literature review 

Gender (in)equality 

Search term   Search 

engine  

F irst entry   Tota l 

num ber of 

entries 

Entries since 

fourth wave 

fem inism 2  

Entries since 

#M eToo -

m ovem ent3 

Entries since 

Hongik  University 

Spy Cam era 

Case 4 

Date - - 9 Jan 2020 1 Jan 2012 16 Oct 2017 1 May 2018 

성평등   

(gender 

equality)  

Naver5 21 Jun 1990 59,859  

(100%)  

57,329  

(95.77%)  

37,099  

(61.98%)  

28,314  

(47.30%)  

Chosun Ilbo  1 Jan 1993 9,635  

(100%)  

5,241  

(54.40%)  

2,096  

(21.75%)  

1,557  

(16.16%)  

성 불평등   

(gender 

inequality)  

Naver  14 Aug 1995 2,911  

(100%)  

2,714  

(93.23%)  

1,513  

(51.98%)  

1,206  

(41.43%)  

Chosun Ilbo  16 Apr 2008  18  

(100%)  

11  

(61.11%)  

3  

(16.67%)  

-  

-  

 (Source: Naver Newspaper Archives and Chosun Ilbo Archives, accessed on 9 January 2020)  



Search term   Search 

engine  

F irst entry   Tota l num ber 

of entries 

Entries since 

fourth wave 

fem inism  

Entries since 

#MeToo 

Movement 

Entries since 

Hongik  

University 

Spy Cam era 

Case 

Date - - 11 Feb 2020 2012 2017 2018 

성평등   

(gender 

equality)  

DBpia  1977  1733 

(100%)  

928  

(53.55%)  

410  

(23.67%)  

270  

(15.58%)  

KISS  1962  599  

(100%)  

274  

(45,72%)  

142  

(23.71%)  

90  

(15.01%)  

RISS6 1957  2,677  

(100%)  

- 

- 

634  

(23.68%)  

424  

(15.84%)  

성 불평등 

(gender  

inequality) 

DBpia  

  

 

1982  

  

  

418  

(100%)  

 

205  

(49.04%)  

 

96  

(22.97%)  

61  

(14.59%)  

 

KISS  1993  57  

(100%)  

18  

(31.58%)  

9  

(15.79%)  

5  

(8.78%)  

RISS  1986 226  

(100%)  

119  

(52.65%)  

56  

(24.78%)  

35  

(15.49%)  

(Source: DBpia database, KISS database, and RISS database, accessed on 11 February 2020) 



Work culture in South Korea 

Women’s employment and the gender wage gap 





호봉

Gender roles and gender stereotypes  



Female leadership and the ‘glass ceiling’ 





Confucian traditions  



호주제





Methodology 

Research survey design 



Research process 



Limitations 

Online research surveys 

Incomplete and invalid submissions 



Security and data management 

Language and translation 



Research survey 



̅

 



Results 

 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

Tota l 

1.3 The governm ent takes an active approach to ensure gender equality  in the workplace 

x̅= 0.00 (neither agree nor disagree), M = 0 (neither agree nor disagree), SD = 1.01 

 Number 

Percentage  

2 

3.70% 

18 

33.33% 

13 

24.07% 

9 

35.19%, 

2 

3.70% 

54 

100% 

1.4 My em ployer (com pany) takes an active approach to ensure gender equality  in the workplace 

x̅ = 0.08 (neither agree nor disagree), M = 0 (neither agree nor disagree), SD = 1.07 

 Number 

Percentage 

4 

7.84% 

11 

21.57% 

17 

33.33% 

15 

29.41% 

4 

7.84% 

51 

100% 

3.3 There is a  ba lanced m ix of m ale and fem ale co-workers at m y workplace 

x̅ = -0.04 (neither agree nor disagree), M = 0 (neither agree nor disagree), SD = 1.13 

 Number 

Percentage 

5 

9.62% 

14 

26.92% 

14 

26.92% 

15 

28.85% 

4 

7.69% 

52 

100% 

 If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 





 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

Tota l 

1.1 Men and wom en receive the sam e treatment at m y workplace  

x̅ = 0.15 (neither agree nor disagree), M = 0 (neither agree nor disagree), SD = 1.28 

 Number 

Percentage  

6 

11.11% 

13 

24.07% 

8 

14.81% 

18 

33.33% 

9 

16.67% 

54 

100% 

1.5 There is som eone at m y workplace whom  I feel com fortable ta lk ing to on issues of gender discrim ination  

x̅ = 0.48 (neither agree nor disagree), M = 1 (agree), SD = 1.13 

 Number 

Percentage  

2 

3.70% 

12 

22.22% 

7 

12.96% 

24 

44.44% 

9 

16.67% 

54 

100% 

 If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 





 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

Tota l 

3.1 It is im portant for women to be em ployed 

x̅ = 1.43 (agree), M = 2 (strongly agree), SD = 0.66 

 Number 

Percentage  

0 

0.00% 

0 

0.00% 

5 

9.43% 

21 

39.62% 

27 

50.94% 

53 

100% 

3.4 It is im portant for women to be f inancia lly  independent  

x̅ = 1.41 (agree), M = 1.5 (agree/strongly agree), SD = 0.66 

 Number 

Percentage  

0 

0.00% 

0 

0.00% 

5 

9.43% 

22 

41.51% 

26 

49.06% 

53 

100% 

3.5 It is the governm ent’s responsibility  to ensure there are enough jobs for wom en  

x̅ = 1.26 (agree), M = 1 (agree), SD = 0.84 

 Number 

Percentage  

0 

0.00% 

3 

5.77% 

4 

7.69% 

21 

40.38% 

24 

46.15% 

52 

100% 

If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 



 

(Source: OECD, Closing the Gender Gap Report 2013) 
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(Source: Part time employment, male (% of total male employment) and Part time employment, female (% of total female employment) 

(modeled ILO estimate) International Labour Organization, ILOSTAT database.) 
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 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

Tota l 

2.3 Wom en should stop work ing when they m arry  

x̅ = -1.75 (strongly disagree), M = -2 (strongly disagree), SD = 0.55 

 Number 

Percentage  

43 

79.63% 

8 

14.81% 

3 

5.56% 

0 

0.00% 

0 

0.00% 

54 

100% 

2.4 Wom en should stop work ing when they have children 

x̅ = -1.62 (strongly disagree), M = -2 (strongly disagree), SD = 0.68 

 Number 

Percentage  

39 

72.22% 

9 

16.67% 

6 

11.11% 

0 

0.00% 

0 

0.00% 

54 

100% 

3.2 Wom en should seek  out part - tim e em ploym ent so that they can take care of their children  

x̅ = -0.17 (neither agree nor disagree), M = 0 (neither agree nor disagree), SD = 1.22 

 Number 

Percentage 

10 

18.87% 

10 

18.87% 

17 

32.08% 

11 

20.75% 

5 

9.43% 

53 

100% 

If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 





 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

Tota l 

2.2 It is okay for women to earn m ore than their m ale partners  

x̅ = 1.25 (agree), M = 1 (agree), SD = 0.87 

 Number 

Percentage 

0 

0.00% 

2 

3.70% 

9 

16.67% 

17 

31.48% 

26 

48.15% 

54 

100% 

2.5 The husband/m ale partner should prov ide f inancia lly  for the household  

x̅ = -0.35 (neither agree nor disagree), M = 0 (neither agree nor disagree), SD = 0.95 

 Number 

Percentage 

7 

12.96% 

15 

27.78% 

23 

42.59% 

8 

14.81% 

1 

1.85% 

54 

100% 

If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 



(Source: OECD (2020), Gender wage gap (indicator). doi: 10.1787/7cee77aa-en) 

4,7
5,8

6,9 7,1 7,9

11,5 11,7 12,7
14 14,8

18,2 18,2 19,1

21,8

24,5

34,641 40,1 39,6 39,6 39,8
38,2 39 38,6 39,6

36,6 36,3 36,6 36,7 37,2 36,7
34,6

0

5

10

15

20

25

30

35

40

45

G
e
n
d
e
r 

w
ag

e
 g

ap
 i
n
 p

e
rc

e
n
ta

ge
s 

(%
)

Per country in 2018 South Korea per year



 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

Tota l 

2.1 Men and wom en should earn the sam e wages for the sam e work  

x̅ = 1.60 (strongly agree), M = 2 (strongly agree), SD = 0.60 

 Number 

Percentage  

0 

0.00% 

1 

1.85% 

0 

0.00% 

19 

35.19% 

34 

62.96% 

54 

100% 

If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 

 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

Tota l 

1.2 Men and wom en receive the sam e opportunities at m y workplace 

x̅ = 0.19 (neither agree nor disagree), M = 0 (neither agree nor disagree), SD = 1.24 

 Number 

Percentage   

6 

11.32% 

10 

18.87% 

10 

18.87% 

20 

37.74% 

7 

13.21% 

53 

100% 

4.1 It is harder for women to make prom otion than it is for m en  

x̅ = 0.98 (agree), M = 1 (agree), SD = 0.90 

 Number 

Percentage 

2 

3.77% 

1 

1.89% 

7 

13.21% 

30 

56.60% 

13 

24.53% 

53 

100% 

If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 



  Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

I don’t 

know 

Tota l 

4.5 Men are characteristica lly  better suited to be a leader than wom en  

x̅ = -0.93 (disagree), M = -1 (disagree), SD = 1.08 

 Number 

Percentage  

21 

39.62% 

12 

22.64% 

15 

28.30% 

4 

7.55% 

1 

1.89% 

0 

0.00% 

53 

100% 

4.2 A wom an is as good as a leader as a m an  

x̅ = 1.28 (agree), M = 1 (agree), SD = 0.76 

 Number  

Percentage 

0 

0.00% 

1 

1.89% 

7 

13.21% 

22 

41.51% 

23 

43.40% 

0 

0.00% 

53 

100% 

4.4 I am  com fortable to have a fem ale boss/em ployer  

x̅ = 0.79 (agree), M = 1 (agree), SD = 1.03 

 Number 

Percentage 

1 

1.89% 

5 

9.43% 

13 

24.53% 

19 

35.85% 

14 

26.42% 

1 

1.89% 

53 

100% 

If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 



  Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

I don’t 

know 

Tota l 

4.3 There are enough women in leadership/m anagerial posit ions at m y workplace 

x̅ = 0.52 (agree), M = 1 (agree), SD = 1.27 

 Number 

Percentage 

4 

7.55% 

11 

20.75% 

5 

9.43% 

20 

37.74% 

13 

24.53% 

0 

0.00% 

53 

100% 

If {‘strongly disagree’ = -2 […] ‘strongly agree’ = 2} 



Discussion 



외모지상주의





Conclusion  





평등을 일상으로
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Appendix I: Survey in English 



 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

I don't 

know 

Men and women receive the same treatment at my work place O O O O O O 

Men and women receive the same opportunities at my work place   O O O O O O 

The government takes an active approach on ensuring gender 

equality at the work place  

O O O O O O 

My employer (company) takes an active approach on ensuring 

gender equality at the work place   

O O O O O O 

There is someone I feel comfortable talking to on issues of gender 

discrimination at my work place  

O O O O O O 

[TEXT FIELD] 

 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

I don't 

know 

Men and women should earn the same wages for the same work O O O O O O 

It is okay for women to earn more than their male partners   O O O O O O 

Women should stop working when they marry   O O O O O O 

Women should stop working when they have children O O O O O O 

The husband/male partner should provide for the household O O O O O O 

[TEXT FIELD] 

 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

I don't 

know 

It is important for women to be employed   O O O O O O 

Women should seek out part-time employment, so they can take 

care of their children   

O O O O O O 



There is a balanced mix of male and female coworkers at my work 

place   

O O O O O O 

It is important for women to be financially independent   O O O O O O 

It is the government’s responsibility to ensure there are enough 

jobs for women 

O O O O O O 

[TEXT FIELD] 

 Strongly 

disagree 

Disagree Neither 

agree nor 

disagree 

Agree Strongly 

agree 

I don't 

know 

It is harder for women to get promoted than it is for men   O O O O O O 

A woman is as good as a leader as a man   O O O O O O 

There are enough women in leadership/managerial positions at my 

work place   

O O O O O O 

I am comfortable (was I) to have a female boss/employer   O O O O O O 

Men are characteristically better suited to be a leader than women O O O O O O 

[TEXT FIELD] 

≤ 1985 1986-1990 1991-1995 ≥ 1996 

O Applied sciences  



O Arts, Design and Music  

O Business and Economics  

O Education  

O Engineering and Planning  

O Humanities 

O Law  

O Medicine  

O Natural sciences  

O Social sciences  

O Other, namely [TEXT FIELD] 

O Agriculture, Food, and Natural Resources  

O Arts and Design  

O Business, Management, and Administration  

O Communication and IT  

O Education and Training  

O Engineering, Manufacturing, and Technology  

O Finance  

O Government and Public Administration  

O Health Science  

O Hospitality and Tourism  

O Law, Public Safety, and Security  

O Marketing, Sales, and Service  

O Transportation, Distribution, and Logistics  

O Other, namely [TEXT FIELD] 

[TEXT FIELD] 

< 1 year 2-3 years 4-5 years 6-7 years 8-9 years > 10 years 

Full-time Part-time 



[TEXT FIELD] 



Appendix II: Survey in Korean 

안녕하십니까 저는 네덜란드 레이던 대학교대학원생 수제 클록이라고 합니다 아시아

지역을 전공하며 현재한국 직장여성의 지위에 관해 석사 논문을 쓰고자 연구를 진행하

고 있습니다

심층 보도를 작성하는데 있어 이 조사를 통해한국 직장에서 여성들이 겪는 문제에 대한

자료를 수집하고자 합니다 남녀 평등 여성고용 여성 리더십과 관련된 문제에 대해 관

심이 매우 깊어 더 자세히 알아보고자 합니다 본 조사는 고등교육을마치고

년 사이에 한국기업에 취업해 회사를 다니기 시작한 여성들을중심으로 겨냥하고

자 합니다

다음 정보를 자세히 읽어주시길 바랍니다 참여해주시는 이 설문조사는 년 월과

년 월에진행됩니다 유럽 연합의

법에따라 이 설문조사는 어떠한 개인정보도 저장하지 않습니다

본 조사는 익명으로 작성되기 때문에 익명성을 보장합니다 주어진모든 답변은 완전히

익명으로 되어있으며식별이 불가능합니다 또한 주어진 데이터 자료는 제 자에게 공

유되지 않습니다 본조사를 완료하고서 연구 기간 년 월 년

월 동안 저장될 것이며 논문의 예시로 이용하고자 합니다 연구를 하는 동안 당신의

자료에 있어 삭제 요청을 하실 수 있으며 이유를 제공하지 않으셔도됩니다

응답자에게 익명성을확실히 보장합니다

본 조사의 질문에 대한피드백은 연구를 하는데 있어 도움이 많이 되기 때문에 이 조사

에 응해주시면 감사하겠습니다 연구과정에대해 문의 사항이 있으시다면 이 이메일 주

소로 연락해주시길 바랍니다

mailto:s.s.x.f.klok@umail.leidenuniv.nl


협조해 주신 점에 있어미리 감사 드립니다

이 설문조사는 작성 완료하기까지 약 분 소요될 예정입니다

아래는 개의 섹션으로 각 개의 문장으로 이루어져 있습니다 동의하시는지 또는

동의하지 않으시는지를 표시해 주시길 바랍니다 모르시는 경우 또는 해당되지

않으시는 경우에는 알 수 없음을 선택해주시길 바랍니다

성평등

 매우 반대 반대 찬성도 

반대도 

아님 

찬성 매우 찬성 알 수 없음 

내 직장에서는 남녀가 같은 대우를 받는다. O O O O O O 

내 직장에서는 남녀가 동일한 기회들을 받는다. O O O O O O 

한국정부는 직장에서의 성 평등 보장을 위해 적극적으로 

다가가고 있다. 

O O O O O O 

내 고용주(회사)는 직장에서의 성 평등을 보장하기 위해 

적극적으로 다가가고 있다. 

O O O O O O 

내 직장에서 성차별 문제에 대해 내가 편안하게 이야기할 수 

있는 사람이 있다. 

O O O O O O 

당신의 선택에 있어 개인적인 경험이 있으실경우 아래에 자세히 설명해주시길 바랍니

다 이는 당신의 관점을이해하는데 도움이 될겁니다

이 부분을 작성하고 싶지 않다면 버튼을 클릭하실 수 있습니다

[TEXT FIELD] 

성역할

 매우 반대 반대 찬성도 

반대도 

아님 

찬성 매우 찬성 알 수 없음 

남녀가 같은 일에 같은 임금을 받아야 한다. O O O O O O 

여성은 남성 파트너보다 더 많이 벌어도 괜찮다. O O O O O O 

여성은 결혼할 때 일을 그만둬야 한다. O O O O O O 



여성은 아이를 낳으면 일을 그만둬야 한다. O O O O O O 

남편/남성 파트너는 가족을 부양해야 한다. O O O O O O 

당신의 선택에 있어 개인적인 경험이 있으실경우 아래에 자세히 설명해주시길 바랍니

다 이는 당신의 관점을이해하는데 도움이 될겁니다

이 부분을 작성하고 싶지 않다면 버튼을 클릭하실 수 있습니다

[TEXT FIELD] 

여성고용

 매우 반대 반대 찬성도 

반대도 

아님 

찬성 매우 찬성 알 수 없음 

여성이 고용되는 것은 중요하다. O O O O O O 

아이들을 돌보기 위해서 여성들은 파트타임 근무제(시간제 

근무제)를 구해야 한다. 

O O O O O O 

내 직장에는 성별 균형을 잘 이루고 있다. O O O O O O 

여성이 재정적으로 독립하는 것은 중요하다. O O O O O O 

여성들을 위한 일자리가 충분히 있는지 확인하는 것은 정부가 

맡아야 할 일이다. 

O O O O O O 

당신의 선택에 있어 개인적인 경험이 있으실경우 아래에 자세히 설명해주시길 바랍니

다 이는 당신의 관점을이해하는데 도움이 될겁니다

이 부분을 작성하고 싶지 않다면 버튼을 클릭하실 수 있습니다

[TEXT FIELD] 

여성리더십

 매우 반대 반대 찬성도 

반대도 

아님 

찬성 매우 찬성 알 수 없음 

여성들이 승진하는 것은 남성보다 어렵다. O O O O O O 

여성이 남성만큼 리더쉽이 있다. O O O O O O 

내 직장에서는 리더십/관리직에 있는 여성들이 충분히 있다. O O O O O O 

여성 상사/고용주가 있어서 편했다. O O O O O O 



남성이 여성보다 특질상 리더로써 더 적합하다. O O O O O O 

당신의 선택에 있어 개인적인 경험이 있으실경우 아래에 자세히 설명해주시길 바랍니

다 이는 당신의 관점을이해하는데 도움이 될겁니다

이 부분을 작성하고 싶지 않다면 버튼을 클릭하실 수 있습니다

[TEXT FIELD] 

다음 질문들은 당신의개인적인 상황에 관한것입니다 이 정보는 응답자의 경험이 어느

정도 인지 파악하는데있어 도움이 될 것입니다

이 설문조사는 완전한 익명성을 보장합니다 아래 주어진 질문에 답해주신 모든 답변에

있어 신원식별이 불가능합니다 이 부분을작성하고 싶지 않으면 버튼을 클릭하실 수

있습니다

당신은 몇 년도에 태어났습니까

≤ 1985 년 1986 년~1990 년 1991 년~1995 년 ≥ 1996 년 

당신은 무엇을 공부했습니까

O 경제/경영대학 

O 공과대학 

O 미술대학, 디자인대학, 음악대학 

O 법과대학 

O 사범대학 

O 사회과학대학 

O 응용과학 

O 의과대학 

O 인문대학 

O 자연과학대학 

O 기타: [TEXT FIELD] 

당신은 어느 분야에서일합니까



O 경영관리·경영과학·행정 

O 공무원 

O 공학·경력·제조 

O 교육 

O 농업·식품·자연자원 

O 마케팅·영업·서비스업 

O 법률·공안·보안 요원 

O 보건·의료 

O 예술·디자인 

O 운송·공급·물류 

O 재무 

O 접대·관광업 

O 정보통신 

O 기타: [TEXT FIELD] 

현재 직업이 어떻게 되십니까 점원 변호사 교사 등

[TEXT FIELD] 

이 직업에 근무한지 얼마나 됐습니까

1 년 2 년~3 년 4 년~5 년 6 년~7 년 8 년~9 년 > 10 년 

당신은 풀타임으로 일합니까 아니면 파트타임으로 일합니까

상근 비상근 

이 설문조사에 참여해주셔서 감사합니다 당신의 선택과 경험에 있어 추가적인 의견을

작성해주신다면 고맙겠습니다

혹시 다른 의견 또는 피드백이 있으십니까

[TEXT FIELD] 

이 설문조사에 시간과 노력을 내주셔서 감사합니다 응답을 보내시려면 버튼을

클릭하시길 바랍니다



Appendix III: Survey logic 

Men and women receive the same treatment at my work place  GE1 GE

1 

Men and women receive the same opportunities at my work place  GE2  GE

2 

The government takes an active approach on ensuring gender equality at the 

work place 

GE3   GE

3 

My employer (company) takes an active approach on ensuring gender equality 

at the work place  

GE4    GE

4 

There is someone I feel comfortable talking to on issues of gender 

discrimination at my work place 

GE5     GE

5 

Men and women should earn the same wages for the same work GR1      GR

1 

It is okay for women to earn more than their male partners  GR2       GR

2 

Women should stop working when they marry  GR3        GR

3 

The wife/female partner should take care of the children GR4         GR

4 

The husband/male partner should provide for the household GR5          GR

5 

It is important for women to be employed  WE1           WE

1 

Women should seek out part-time employment, so they can take care of 

their children  

WE2            WE

2 

There is a balanced mix of male and female coworkers at my work place WE3  

 

          WE

3 

It is important for women to be financially independent  WE4              WE

4 

It is the government's responsibility to ensure there are enough jobs for 

women 

WE5               WE

5 

It is harder for women to get promoted than it is for men  FL1                FL1 

A women is as good as a leader as a men  FL2                 FL2 

There are enough women in leadership/managerial positions at my work place  FL3                  FL3 

I am comfortable (was I) to have a female boss/employer  FL4    

 

              FL4 

Men are characteristically better suited to be a leader than women FL5                    FL5 



Appendix IV: Survey data 
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Applied sciences 1            1 (1.85%) 

Arts, Design and Music  2           2 (3.70%) 

Business and Econom ics 1  2   1 1 1  2 1 2 11 (20.37%) 

Education     1     2   3 (5.56%) 

Engineering and P lanning    2  3       5 (9.26%) 

Hum anities    3 2   1  4   11 (20.37%) 

Natura l Sciences   1 1 1    1    4 (7.41%) 

Socia l Sciences   2  1 1   1 4  2 11 (20.37%) 

Other 1     1    3 1  6 (11.11%) 

Tota l 3  

(5.66%) 

2 

(3.77%) 

5 

(9.43%) 

6 

(11.32%) 

5 

(9.43%) 

6 

(11.32%) 

1 

(1.89%) 

2 

(3.77%) 

2 

(3.77%) 

15 

(28.30%) 

2 

(3.77%) 

4 

(7.55%) 

53/54 

(100%/100%) 
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Tota l 

Participants 1 

(1.85%) 

2 

(3.70%) 

2 

(3.70%) 

1 

(1.85%) 

2 

(3.70%) 

2 

(3.70%) 

3 

(5.56%) 

3 

(5.56%) 

7 

(12.96%) 

9 

(16.67%) 

8 

(14.81%) 

4 

(7.41%) 

8 

(14.81%) 

2 

(3.70%) 

54 

(100%) 

x ̅ = 28.17 years, M  = 27 years, SD = 4.11 years 



 < 1 year 2-3 years 4-5 years 6-7 years 8-9 years > 10 years Tota l 

Participants 20 

(38.46%) 

21 

(40.38%) 

2 

(3.85%) 

4 

(7.69%) 

3 

(5.77%) 

2 

(3.85%) 

52 

(100%) 

x ̅ = 2.93 years (2-3 years), M  = 2-3 years, SD = 2.51 years 

 With em ployment contract Without em ployment contract Tota l 

Full- t ime 45 

(95.74%/91.84%) 

2 

(4.26%/66.67%) 

47 

(100%) 

Part- time 4 

(80.00%/8.16%) 

1 

(20.00%/33.33%) 

5 

(100%) 

Tota l 49 

(100%) 

3 

(100%) 

52/52 

(100%/100%) 
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Men and women receive the sam e treatment at m y work  

place 

6 

11.11% 

13 

24.07% 

8 

14.81% 

18 

33.33% 

9 

16.67% 

54 

100% 

Men and women receive the sam e opportunities at m y 

work  place 

6 

11.32% 

10 

18.87% 

10 

18.87% 

20 

37.74% 

7 

13.21% 

53 

100% 

The government takes an active approach to ensuring 

gender equality  in the work  place 

2 

3.70% 

18 

33.33% 

13 

24.07% 

9 

35.19%, 

2 

3.70% 

54 

100% 

My em ployer (com pany) takes an active approach on 

ensuring gender equality  at the work  place  

4 

7.84% 

11 

21.57% 

17 

33.33% 

15 

29.41% 

4 

7.84% 

51 

100% 

There is som eone at m y work  place whom  I feel 

com fortable ta lk ing to on issues of gender discrim ination  

2 

3.70% 

12 

22.22% 

7 

12.96% 

24 

44.44% 

9 

16.67% 

54 

100% 

Source text Target text 

여초회사를 다니고 있는데다 여성을 더 선호하는 업계라..; 

오히려 인턴이나 신입 채용 시 여성을 더 우대하는 듯 보임 

I work in a female-oriented company. It seems that on the contrary 

[to men being favoured], women are more favoured as interns or 

new recruits. 

However, i work in a company where the almost everyone is Female, 

so based on my own experience it is hard to tell about gender 

inequality within working environment. Nevertheless, based on my 

observe, some companies do proceed promotion earlier for males 

just because they are males 

I work in a company where almost everyone is female, however. So 

based on my own experience, it is hard to tell about gender 

inequality within the work environment. Nevertheless, based on my 

observations, some companies do proceed promotion earlier for 

men just because they are male. 

같은 또래의 여성동료  It is the same for [male and] female co-workers. 

0
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treatment at my work

place

Men and women

receive the same
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work place

The government takes
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place

My employer

(company) takes an

active approach on

ensuring gender

equality at the work

place

There is someone at

my work place whom I

feel comfortable talking

to on issues of gender

discrimination

Stongly disagree Disagree Neither agree nor disagree Agree Strongly agree I don't know



여성들이 보편적으로 한다고 생각하는 성차별적인 일을 가끔 

해야할때가 있다. 거절하면 조직의 분위기가 어색해질까봐 

한적이 많다. (청소, 커피 심부름, 여직원만 돈을 내서 회장님 

선물사기 등) 

Sometimes you have to perform sexist tasks that are thought of as 

tasks typically carried out by women. I have done a lot of them 

because I am afraid that if I refuse, it will be awkward 

[uncomfortable] (Cleaning, coffee errands, only female employees get 

money to buy gifts for the president etc.). 

진급이나 급여, 상여금수여 등 평등하게 이루어지고 있습니다. Promotions, salaries, bonuses etc. are awarded equally. 

패션+대기업 특성때문에 여성의 직장 내 지위가 높은 것으로 

생각됨 

Women are thought to have a high position in the workplace 

because of their fashion and major company traits. 

성 차별을 느껴도 말할수는 없는 분위기다 Even if you feel there is gender discrimination, there is no room for 

you to say it. 

비슷한 연차라도 남성보다 여성에게 더 높은 수준의 능력을 

요구하는 것 같습니다. 제가 다른 사람들의 결과물을 평가할 때 

남성보다는 여성 직원들의 결과물이 더 좋았기 때문입니다. 

Even in cases where men and women have worked for an equally 

long period, it seems like women are required to have a higher level 

of capability/competence than men. Because when I evaluated the 

results of others, the results of female employees were better than 

those of men. 

회사에서 노동자를 고용해 프랜차이즈 가맹점으로 파견시키는 

구조의 직장에서 일하고 있습니다. 저는 그 노동자중 

한명이고요. 전국에 3 천명이 넘는 노동자가 있습니다. 그 중 

80%가 여성임에도 불구하고 회사와 노동자 사이에서 

중간관리직을 맡는 사람의 95%이상은 남성입니다. 심지어 

중간관리직은 노동자중에서 뽑는데도 말이죠. 

I work in a company that employs workers and sends them to work 

at franchisees. I am one of those workers. There are more than 

3,000 workers [of those] nationwide. More than 95% of those who 

hold middle management positions between companies and workers 

are men, even though 80% of the workers are women. These mid-

level management positions are chosen by the workers themselves. 

It has been normal that men in the workplace have more 

opportunities of the promotion and better salary. And it’s getting 

change but very slow. Since the men don’t want to give up their 

authorities. Most of company prefers to hire men than women, one 

of the biggest reason is one day woman needs to give a birth(What 

they think).  

Nowadays the new rules regarding to the woman welfare on the way 

to be created, but it seems it takes such a long time. 

It has been normal that, at the workplace, men have more 

opportunities for promotion and a better salary. Furthermore, it is 

changing but very slowly as men do not want to give up their 

authority. Most companies prefer to hire men over women; one of 

the biggest reasons is that they think one day a woman will need to 

give birth [and thus go on maternity leave].  

Nowadays, new rules regarding women’s welfare are on their way to 

be created, but it seems to take such a long time. 

경력에 도움이 될 주요 이슈들은 남자들에게 처리하라고함. 

여자한테 말할때는 가르치듯, 남자한테 말할때는 상의하듯 

The key to one's career is to have men handle issues. The tasks that 

are most important to advance your career are handled by men? 

When you talk to a woman, you teach, when you talk to a man, you 

consult. People talk to women in a teaching manner and to men in a 

consulting manner. 
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Men and women should earn the sam e wages for the same 

work 

0 

0.00% 

1 

1.85% 

0 

0.00% 

19 

35.19% 

34 

62.96% 

54 

100% 

It is okay for wom en to earn more than their m ale 

partners 

0 

0.00% 

2 

3.70% 

9 

16.67% 

17 

31.48% 

26 

48.15% 

54 

100% 

Wom en should stop working when they m arry  43 

79.63% 

8 

14.81% 

3 

5.56% 

0 

0.00% 

0 

0.00% 

54 

100% 

Wom en should stop working when they have children  39 

72.22% 

9 

16.67% 

6 

11.11% 

0 

0.00% 

0 

0.00% 

54 

100% 

The husband/m ale partner should prov ide f inancia lly  for 

the household 

7 

12.96% 

15 

27.78% 

23 

42.59% 

8 

14.81% 

1 

1.85% 

54 

100% 

Source text Target text 

본인이 알아서, 가정 내에서 합의하에 선택하면 되는 

문제라고 생각함 

I think it is a matter of your own choice [of who brings in the 

money], within your home, and in agreement [with your partner]. 

There is no reason women earns less money then men. The 

salary needs to be distributed based on the personal capability.  

There is no reason for women to earn less money than men. 

Salary needs to be awarded based on personal capability.  
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임금에 대해서는 여성과 남성을 나누어 책정되는것이 아니라 

업무능력에 따라 결정되는 것이라고 생각한다. 한국에서 

아직 많지는 않지만 남성이 육아를 하고 여성이 일하는 

경우도 있디. 경제적 측면에서의 부양을 남성이라고 

생각하지 않는 이유는 부부의 가치관에 따라 기준이 

달라진다고 생각한다. 

I think wages are not divided between women and men, but 

[divided] based on work ability. Although it does not often 

happen in South Korea, there are also cases in which the men 

take care of their children, and the women work. The reason 

why we [people] do not think of the man to take the supporting 

role in terms of income [instead of the main provider] is 

dependent on the couple’s values. 

돈버는것 역시 함께 감당해야 한다고 생각합니다 I think making money should, of course, be handled together. 

능력이 있는 쪽이 경제력을 가져가는 것이 옳다고 본다. 결혼 

생각이 없지만 결혼을 한다면 남자쪽에서 집안일을 하길 

원한다.  

I think it makes sense that the one who is able to [the most 

competent person], takes the economic power [responsibility]. I 

do not want to get married, but if I do, I want the man to do the 

housework. 

마지막 질문에 있어서는 현재 대한민국의 사회은 

여성근로자들의 임금차별이 분명한 부분이고 이에 있어서 

사회구조가 남녀평등이 이뤄지지 않을때까지는 남성이 좀더 

부양하는게 맞다고 생각합니다. 

Regarding the final question, […] I think it is right for men to 

support female workers at least until we live in a more equal 

society, as gender equality has not [yet] been achieved in current 

Korean society. 

남녀 누가해도 상관없다 Men or women, it does not matter who does it [earn money]. 

능력에 따른 남녀가 같은 임금을 받을 권리는 당연히 있다고 

생각한다. 그리고 여성이 결혼후 하는 육아는 개인이 선택할 

일이고 또한 남성이 계속적인 경제적 활동을 해야할지다 

개인의 선택에 따른다고 생각한다. 

I think men and women, according to their abilities, have the 

right to receive the same wage. And that after a woman's 

marriage, parenting is an individual's choice; the same goes for 

men who decide that they should continue to bring in money. 
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청년 일자리 정책은 매우 많으나, 고용 차별이 

이루어지는지에 대한 충분한 검토는 없음 

There are many policies for youth employment, but there is no 

sufficient review on whether employment discrimination takes 

place. 
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한국 기업들 내 직위가 높은 분들은 남성이 많습니다. 

과거에는 남성 중심의 고용과 승진이 이루어졌기 때문이죠. 

 그러나 최근 대부분의 기업(삼성, sk, 현대 등 10 대 대기업 

기준)에서는 성별에 있어 균형적인 채용이 이루어지고 

있다고 생각합니다. 또한, 직장 내에서 여성에 대한 배려가 

과도하게 이루어져(여성의 경우 휴직이 더 자유로움/여성이 

원하는 위치에서 근무 가능/힘든 일은 남성이 맡는 등) 

남성이 반발하는 경우도 생겨나고 있습니다. 

 고용 및 직장 내에서 성차별이 이루어지면 안되지만, 

여성에게 고용에 있어 배려를 하거나 강제로 여성 채용 

비율을 할당하는 등은 오히려 역차별일 수 있다고 

생각합니다. 

There are more men with high positions in Korean companies. 

[This is] because in the past, male-centered employment and 

promotion took place. However, I think most companies (based 

on the top 10 conglomerates such as Samsung, SK, Hyundai) have 

recently been hiring in a balanced way in terms of gender. In 

addition to this, there is excessive consideration of women in the 

workplace (for women, leave or absence is looser, they are more 

flexible in remote work, a man in charge of hard work, etc.). And 

there have been some cases in which men oppose these kinds of 

affirmative actions. While gender discrimination should not take 

place in employment and work, I think it could be [considered] 

reverse discrimination when women are given consideration in 

employment or they [the company] are forced to allocate female 

employment rates. 

Governments try to make the rules for equality of the gender 

hiring, but, in fact, more men is hired. 

Governments try to make rules for gender equality in hiring 

[procedures], but, in fact, more men are hired. 

한국은 현재 맞벌이 부부가 많기때문에 아이돌봄을 

여성에게만 요구하지않는다. 부부가 함께한다. 

하지만 외벌이의 경우엔 일을 하지 않는 사람이 아이를 

돌본다. 

Since there are many couples in current Korean society in which 

both [partners] work, it is not necessary for women [only] to 

take care of children. You are a couple together. But in case of a 

single income [household], the person who does not work 

[should] take care of the child. 

여성에게도 기회를 골고루 주는지 확인하는것을 정부가 

관여했으면한다 

I want the government involved in ensuring that women are given 

equal opportunities. 

여성들을 위한 일자리가 따로 있다고 생각하진 않습니다. 

차별이 있는지 없는지를 알아보는 것이 정부의 일이라 

생각합니다. 

I do not think there are separate jobs for women. I think it is the 

government's job to oversee if discrimination takes place or not. 
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리더는 성별과 관계없다고 생각함 I think gender is irrelevant in leadership. 

남자 상사들은 알 수 없는 자존심 때문인지 모르는걸 

모른다고 말하지 못하는 경우가 많았고 그로인해 일처리가 

이상하게 되는 경우가 몇번 있었다. 생각을 자꾸 숨기려하고 

의사소통이 솔직하지 않아 답답했다. 반면 여자 상사들은 

Male bosses often fail to say they do not know [what they are 

doing] because of their unconscious pride, and there have been 

several cases in which things became uncomfortable. I was 

frustrated because I kept trying to hide my thoughts and I was 

not honest in communicating [this]. On the other hand, female 

bosses usually express everything honestly, so [for me] it was 

easier and better to work together [with them]. 
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솔직하게 다 표현하는 경우가 대부분이어서 일을 같이하는게 

더 편하고 좋았다 

개인적인 경험은 없으나, "여성은 남성만큼 리더쉽 있다"라는 

문장에서 이미 남성의 리더쉽이 우월하다는 판단이 녹아있는 

것 같아 설문으로선 적절하지 않다고 생각합니다 

I do not have any personal experience, but I do not think it is 

appropriate to state "A woman is as good as a leader as a man" 

because it already seems to contain the bias that male leadership 

is superior. 

아직은 한국 기업 내에 남성 임원들과 부장급 인력이 많은 

것이 사실입니다. 그러나 그것은 과거 남성 중심적으로 경제 

활동이 이루어졌던 어쩔 수 없는 결과이지, 현재까지 이 

결과로 인해 제가 차별을 받고 있다고 생각하지는 않습니다. 

It is true that there are still many male executives and managers 

in Korean companies. But that is the inevitable result of male-

dominated economic activity in the past, and I do not think I am 

being discriminated against as of now. 

리더십이 있는 여성도 있지만 대게 여성들은 소극적인 

경향이 있는 것 같습니다. 

There are women with leadership [capabilities], but women 

usually tend to be passive. 

여성의 승진기회는 동등하지만, 육아휴직으로 대체로 

늦어지는 경우가 많음 

There are equal opportunities for women's promotion, but they 

are often delayed due to parental leave. 

남성이든 여성이든 상사로서나 리더십으로서는 각자의 

성격차이가 중요한 것 같습니다 

For a boss, male or female, the difference in personality seems to 

be important in leadership. 

저희 회사의 경우 사원,대리는 여자가 많으나 부장급은 모두 

남자입니다. 

In our company, there are many female employees, but all the 

managers are men. 

리더쉽은 남성과 여성에서 나뉘는 것이 아니라 개인의 

성품에 따라 다른것이라 생각되기 때문에 남성일 수도 있고 

여성일 수도 있다고 생각한다. 

I think leadership can be either male or female because it 

depends on different individual characteristics, not [whether 

someone is] male or female. 

사람에따라 다른것이지 남녀에 차이는 아니다 It depends on the person, not the gender. 

전 한국 30 대 대기업 중 한 곳에 다녔는데 본사 직원 중 부장 

이상은 여자가 한 명도 없었습니다.  

I went to one of the top 30 conglomerates in Korea, and in none 

of the head offices there was more than one female manager. 


